1.0 CRUSA Codes of Conduct

Every effort will be made by the CRUSA club to educate players, parents, spectators and coaches to standards of conduct set forth herein. Be sure to discuss these with parents and players at your first team meetings/practices.

The following Graphic described key objectives by role as a summary overview of areas of responsibility further described in detail herein within the respective code of conduct for each role. 
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CRUSA Codes of Conduct – Key Objectives by Role
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1.1 Coaches / Trainers Pledge & Code of Conduct

Thank you for volunteering to coach with CRUSA!  In order to ensure a safe and fun environment for all our players, we ask that you review and sign this coaches pledge.  

I hereby pledge to follow and uphold the Code of Conduct adopted by Council Rock United Soccer Association (CRUSA) for all Coaches and in particular that:

A. General

1. I will strive to do my best to fulfill all of my obligations and responsibilities as a coach and make soccer a positive, enjoyable and rewarding learning experience for the young people in our community.

2. I will remember that I am a representative of CRUSA and a role model for all soccer players and their families.

3. I will lead by example and demonstrate mature and acceptable conduct, clean language, fair play and good sportsmanship.  I will not address remarks to opposing players, referees, coaches or other spectators. This doesn’t include genuine remarks of friendship, apology or acknowledgement of excellent play. Coaches will offer encouragement to players during games and will refrain from any kind of negative remarks directed at players
4. I will attend and participate at coaches meetings when requested.

5. I will cooperate and work with CRUSA age group coordinators and applicable Vice Presidents (Intramural, Travel, FC Bucks.

6. Where applicable, I will take responsibility for all CRUSA soccer equipment entrusted to me, and insure that such equipment is returned to CRUSA in an appropriate and timely manner.

7. Coaches will contact the opposing coach, age group coordinator, and the referee director by the Wednesday evening before the scheduled game if their upcoming game needs to be rescheduled or canceled.
8. Coaches will only cancel a game if they are unable to field a team.  If a coach cannot be at the scheduled game, the coach must have the assistant coach or a parent coach in his/her place rather than canceling a game.

9. I will inform the CRUSA Office if questions, concerns or issues arise that I am unable or uncomfortable addressing. I will treat confidential matters as such

10. Coaches will ensure that all players in the Intramural program receive equitable playing time for each game, including tournament/playoff games.

B. Safety

1. I will do my best to ensure the health, safety and well being of all CRUSA soccer players.  I will remember that I am their coach and that the game is for the young men and women who participate and not for me or any of the other adults that are present. I will place the emotional and physical well being of all CRUSA soccer players ahead of my

personal desire to win or gain recognition.

2. I will accept responsibility for my actions and those of my team assistants and trainers, and I will cooperate with and assist CRUSA in fulfilling the requirements of the Risk Management Program, to ensure the safety of the boys and girls who participate in CRUSA soccer.  This includes (but is not limited to):

· Responsibility to ensure that all trainers and staff working with my team submit a Risk Management application with EPYSA (contact CRUSA Offices, President, Vice President or Risk Manager for information);

· Agreement with CRUSA guidelines for Lightning Safety, Portable goal safety, hydration, and Tournament Safety; and,

· Agreement that no Minor (under 18 years old) player will be left without adult supervision (coach, parents or a legal guardian) at any time.  Players must not be allowed to leave practices, games, or other events unless the coach has assured that they are with the appropriate adult and coaches must not leave until every player is with their appropriate parent or guardian.       

C. Players

1. I will treat all CRUSA soccer players as individuals and remember that young people develop, emotionally and physically, at different rates.

2. I promise to learn and develop the coaching skills necessary to teach players the skills, principles and strategies necessary for them to compete, individually and as a team, at an appropriate level for their age group. I will do my best to plan and organize practices that are fun and challenging for all players.

D. Parents & Referees

1. I will assume responsibility for all actions of my team’s players and their parents, or other supporters, and myself at all soccer-related functions where my team is present or being

represented. Coaches will coach parents as to appropriate behavior during games.  Parents are not to show dissent to referee calls; parents are not to argue with parents from the other team, parents are not to coach their children or any player during games.  Parents are to cheer and support the children in a positive manner.
This includes but is not limited to:

· Refraining from yelling at, arguing with or publicly criticizing the referees;

· Instructing players to play hard, have fun and be good sportsmen/women;

· Instructing the parents and supporters to cheer for the team in a positive and encouraging manner and not against the opposing team;

· Following the rules and regulations of the site or facility where the activity is being

· conducted; and

· Not tolerating the use of foul language or derogatory remarks by any players, parents or other supporters at any team activity.

2. Coaches will ensure that parents/spectators set up on the opposite side of the field from the players. Referees will reinforce this policy as well.

3. I will support and assist the referees to ensure that the game is played fairly and that neither team is given an unfair advantage in competitive play.  I will treat the referees with respect, avoid degrading remarks and use the appropriate channels if complaints are necessary. Coaches will not show dissent to referee calls and will only discuss calls in a polite way with the referees in between periods or during half-time.
E. Compliance with Rules

1. I will ensure that I am knowledgeable in the rules of competitive soccer, as adopted and modified by CRUSA and The Eastern Pennsylvania Youth Soccer Association ("EPYSA") and I will teach those rules to all players.

2. For CRUSA intramural age divisions U8 and older, coaches will show good sportsmanship by not running up scores during a one-sided game and the “one-on, one-off “rule will go into effect.  At any point during a game when a team is up by 5 goals, the coach of the team that has the lead will remove one of his/her more skilled players.  The coach of the opposing team will add one additional player to the game.

For CRUSA age groups U4 and U5, the coach (1) is allowed on field during game experience for positive direction or reinforcement only, and only if needed, during the season.  

For CRUSA age groups U6 and U7, coaches are allowed on field during game experience for positive direction or reinforcement only, if needed, through October 4th.
3. Coaches will stay within their half of the sideline during games.  Coaches will not walk onto the field during games (for U8 and older) at any time unless prompted by the referee in the event of an injury.

4. Coaches will ensure that coaches from their team do not coach within in the 18 yard line or on the goal lines. 

5. Coaches are allowed 2 assistants only (3 total per team coaching staff) on the team sideline.

6. “Shirts and skins” style practices or scrimmages are not acceptable in the CRUSA program.

7.  I will do my best to keep all players and parents informed of practices, skills sessions, scrimmages, league games, tournament games, special meetings, etc., in advance to ensure that all players have a reasonable opportunity to participate in all or the activities of the team SA program.

F. Team Finances (Travel Teams)

1. Where applicable, I will take responsibility for team finances and collect necessary fees in a timely manner. I will manage team expenses in a transparent, prudent and responsible manner.

CRUSA COACHES/TRAINERS CODE OF CONDUCT PLEDGE

I have read the foregoing and I will do my best to follow and uphold the CRUSA Code of Conduct and make CRUSA soccer an enjoyable and positive learning experience for all players. I understand that soccer players will make mistakes and that mistakes are an important part of the learning process. I will always remember, above all, that CRUSA soccer players should play hard and have fun.

This pledge will remain on file and in force for a period of twelve (12) months from the date set forth below:

Signature

Date

First Name, MI, Last name (Please print all)

Home Telephone Number

Coaching Age/Gender

1.2 Parents/Guardians/Spectators Code of Conduct

As a parent / guardian, you play a special role in the development of your child and teammates. Your encouragement and good example will do more to ensure good sportsmanship and self-discipline than any other influence.

A. Support your child

1. Support your child by giving encouragement and showing interest in his/her team. Help your child work toward skill improvement and good sportsmanship in every game & practice. 

2. Teach your child that hard work and an honest effort are often more important than victory – your child will be a winner whatever the outcome of the game!

3. Practices are the best place for your child to develop skills- so please make sure your child attends practices. Inform the coach when my child will be late for or miss a practice or game.

B. Always be positive

1. Children learn more by example than by criticism. Work to be a positive role model, and reinforce positive behavior in others. Applaud good plays by others on your child’s team as well as good plays by the opposing team. 

2. Provide vocal positive and general comments during the game. “Go Blue”, “Great Play”, “Lets Go”, “Nice idea”, “and Great try”. Do not criticize any child’s performance from the sidelines. 

3. Accept the results of each game. Teach your child to be gracious in victory and defeat.

C. Don’t be a Sideline Coach or Referee

1. Refrain from coaching or refereeing from the sidelines. Parents who shout from the sidelines often confuse the players or give inappropriate advice at the wrong time. The coach should be the only sideline voice. 

2. Remain well back from the team sideline, and gather with team parents in a suitable spectator area. You and your child will both enjoy the game more if you put some distance between yourself and the field of play. 

3. Officials are symbols of fair play, integrity and sportsmanship – Do not openly question their judgment or honesty. Comments such as: “He/She is (tripping, pushing, hitting, etc) our player”, “Hey that’s offsides”, “Pass the ball to ____”, “Hey Ref that’s a (foul, handball, penalty kick etc)” are all inappropriate.

4.  Do not address remarks to opposing players, referees, coaches or other spectators. This doesn’t apply to genuine remarks of friendship, apology or acknowledgement of excellent play.

5. Similar comments should not be directed to your coach. Allow the coach to run the game. If you have issues with playing time or substitutions, approach the coach after the game to get clarification or to provide constructive commentary.  Allow 24 hours before discussing observations / recommendations to coaches.

6. Understand that parents can contact the age group coordinator, applicable vice president (intramural, travel or FC Bucks), or CRUSA Board with serious concerns or questions that they do not feel have been adequately addressed by the coach.

D. Demonstrate a Positive Attitude toward Opponents and their Families

1. Opponents are not enemies. Take care to show good sportsmanship and represent CRUSA in a positive way during games. 

2. Never allow yourself to be drawn into a verbal disagreement with opposing parents or coaches. 

3. At all times encourage positive support to each team. 

4. The referee and opposing coach is responsible for controlling rude or obnoxious behavior. Let them handle the situation. Always let “cooler heads prevail”.

E. Remember that your child wants to have fun

1. Your child is the one playing the game, not you! Children must establish their own goals- to play the game for themselves. 

2. Take care not to impose unreasonable demands on your child. Let your children experience the fun of playing as well as the challenge of excelling.

All Parents / Guardians / Spectators agree that they shall immediately adhere to any direction given by a coach or referee to cease any "poor conduct" or to remove them as a spectator if they cannot or will not comply. 
 
1.3 Players Code of Conduct

1. I will play for the fun of it, not to please family or coaches.

2. I will be on time to practices and games and be prepared with all my equipment.  I will notify my coach if I cannot attend a practice or a game.

3. I will learn the rules and play by them.

4. I will work hard to improve my skills and concentrate on playing and on affecting the outcome of the game with my best effort. 

5. I will be a team player, getting along with and cooperating with my teammates, coaches, opponents, and officials. I will assist my teammates when they are having difficulty with a skill and/or strategy.

6. I will always be a good sport by cheering all good plays, whether they are by my team or my opponent’s team. I will also be supportive of my teammates when errors occur. 

7. I will not address remarks to opposing players, referees, coaches or spectators. This doesn’t apply to genuine remarks of friendship, apology or acknowledgment of excellent play. 

8. I will not retaliate when fouled or ever engage in play with the intent to harm the opposition or a team mate. 

9. I will avoid comments, profanity, or gestures that express disagreement with a referees call although I may ask for an explanation if I don’t understand. I will never argue with a referee’s decision. 

10. I will listen and be attentive when the coach is talking and ask questions if I don’t understand. 

11. I will inform the coach when I’m hurt or am limited by physical or mental stress.

12. I will conduct myself properly using my best behavior and manners on the sidelines.

1.4 Referees Code of Conduct 

1. Referees are the authority on the field, with the sole authority to make calls and to determine if and when a goal has been scored and a foul has been committed.

2. Referees will have passed a State Certification Test and demonstrated mastery of the rules of soccer.

3. Referees will take refresher tests prior to the start of the fall intramural season.

4. Referees will make player safety their key goal and responsibility.

5. Referees will instruct dissenting coaches to hold their comments and questions until between periods or at halftime.

6. The Referee will instruct the coaches that it is their responsibility to keep their parents from dissenting with the referee.

7. Referee will inspect player’s equipment and field conditions for safety.

8. The Referee Director and Intramural Vice president will be contacted whenever an issue or conflict arises.  In the event that a dispute cannot be resolved by the referee director or IM director, then the issue will go before the 3 person Intramural grievance committee for review and action.  If further discussion is required, the IM grievance committee will direct the complaint to the CRUSA Board of Directors. The Referee Director together with the Vice President of Intramurals and the IM grievance committee has the authority to resolve the conflict and mete out disciplinary actions.  A written report will be placed on file and addressed at the next board meeting.

9. In the event of severe weather, it is the referee's responsibility to end that particular game and that set. Siting of lightning and/or thunder are 

II. CRUSA Code of Conduct Violation and Complaint Review Process

CRUSA is committed to the fair treatment of all involved parties including players, coaches, referees, parents, etc. Any concerns related to officials, coaches or other players should be reported to the Club office for potential enforcement of the CRUSA grievance committee. Sanctions by our club may include:

· Additional suspension from games for players, parents or spectators 

· Suspension of spectators from attendance within 100 yards of a game for a specified number of games. 

· Dropping the Club affiliation with player, coach, parent or spectator. 

· Probation of a coach, player, parent or spectator.

CRUSA age group coordinators will over-see their assigned age group and monitor the season.  In the event of a dispute that cannot be resolved by the age group coordinator, the CRUSA IM grievance committee will be included in the discussion of the grievance.  The grievance will be directed to the CRUSA Board if the issue cannot be resolved.   The following graphic describes the CRUSA review process.  Additional detail on the process and outcomes is provided in the CRUSA By-laws.
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